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nation	these	laws,	and	you're	in	trouble.	Misunderstanding	them,	or	mispully	them,	and	you	could	end	up	in	a	world	of	hurt.	But	understand	-	especially	those	that	count	and	why	©	-	and	you	can	navigate	the	stormy	seas	of	sudden	2001.Begin	with	the	laws	of	economics.	Contrary	to	what	some	people	seemed	to	believe	in	the	most	important	moments,
those	laws	They	had	ever	been	suspended.	You	still	have	to	understand	the	supply	and	demand,	profit	and	loss	and	art	of	value	creation.	This	seems	clear.	But	when	it	comes	to	the	laws	of	physics,	commercial	leaders	decreased	under	the	spell	of	the	wrong	law:	the	third	of	Newton,	who	holds	it	for	every	every	one	There	is	an	equal	and	opposite
reaction.	How	to	explain	a	consent	that	you	faded	from	the	Hypded-up	switch	for	the	reaction	to	the	frustrating	car	in	two	brief	years?	1999:	TwentySomething	Internet	Entrepreneurs	are	the	paradigm	displacement	genes!	2001:	TwentySomething	Internet	Entrepreneurs	are	prepared	pathetic	who	have	to	go	back	with	their	parents!	1999:	Jeff	Bezos
is	the	person	of	the	magazine	Time	of	the	Year!	2001:	Jeff	Bezos	is	the	young	century	idiot!	1999:	Everyone	will	be	a	Gazillionaire!	2001:	Everyone	will	be	fired!	We	generate	from	the	emphory	to	desperate	more	quickly	than	a	bipolar	personality	aboard	a	roller-length.	Some	of	the	new	despair,	of	course,	are	understandable.	Things	have	changed.
Days	of	money	for	nothing	and	click	freely	are	finished.	But	in	embrace	the	third	law	of	Newton,	we	ignored	Newton's	first	law:	a	moving	body	remains	in	motion	unless	it	was	acted	by	an	external	force.	This	is	the	law	that	governs	these	nervous	days	is	Ã	¢	â,¬	"and	that	the	law	that	the	appearance	executives	forward	should	listen.	Three	years	ago,	I
wrote	a	relationship	with	a	fast	company	on	a	state	(and	a	mental	state	)	Named	Free	Agent	Nation.	In	the	last	two	years,	for	a	book	that	I	have	just	finished	writing,	I	traveled	the	country	and	talked	to	hundreds	of	people	who	are	on	the	new	frontier	of	work.	I	came	away	convinced	that	in	these	challenging	economic	times	,	moving	bodies	are	bright,
talented	and	technologically	experienced	free	agents	-	and	that	for	them,	there	is	no	equal	and	opposite	reaction.	They	are	moving.	They	are	not	returning	to	the	life	of	the	man	of	the	organization.	They	do	not	give	up	their	citizenship	in	the	Nation	of	free	agents.	The	new	economy	has	always	been	the	capacity	of	an	intelligent	person,	passionate	-	an
innovative	inspired,	a	dynamic	leader,	a	wilder-eye	entrepreneur	Ã	¢	â,¬	"to	do	things	st	Roastinary.	Nothing	repealed	this	central	principle.	No	external	force	has	launched	its	course.	In	fact,	now	that	the	net	societies	went	bankrupt,	the	day	dealers	went	broken,	and	the	Ipos	went	bust,	we	can	see	through	the	wreck	something	that	previously
neglected:	the	free	agency	is	the	real	new	economy	.	Beyond	the	maniacbon-depressive	business.	The	psychology	of	the	moment	and	look	at	the	facts.	See	the	future	unfold.	Done:	with	around	16	million	soloists,	3	million	temps,	and	13	million	micropreaters,	the	free	nation	agent	is	larger	than	the	entire	public	sector.	Free	agents	pass	all	the	people
who	work	for	federal,	state,	county	and	local	governments	-	even	when	you	include	police	officers	and	teachers.	Done:	According	to	the	latest	figures	of	the	Census	Bureau,	70%	of	companies	in	the	United	States	have	no	paid	employees.	Done:	in	California,	only	one	in	three	workers	has	a	traditional	work	-	the	work	permit-your-home-in-the-the-the-
work-for-work-all	else	work	agreement	that	is	the	basis	of	the	laws	of	the	work	of	this	country,	its	health	insurance	and	pension	systems	and	its	numerous	public	policies.	According	to	the	California	university	in	San	Francisco,	two	of	the	three	Californians	do	not	have	a	traditional	job.	Hmmm.	I	wonder:	has	California	ever	been	on	the	edge	of	any
trend	in	the	United	States?	Millions	of	people	are	alive	and	wells	and	live	in	the	nation	of	free	agents.	Some	have	jumped	due	to	bad	bosses,	dysfunctional	workplaces	or	the	false	promise	of	internet	riches.	Others	have	been	pushed	Ã	¢	â,¬	"from	mergers,	resizing	and	a	fresh	wave	of	layoffs.	It	doesn't	matter.	What	matters,	for	most	companies,	most
bosses	and	most	of	the	workers	is	That	the	free	agency	has	changed	the	game.	This	counts	the	seven	new	laws	of	the	free	agent	nation.	And	You	want	to	compete	on	the	new	frontier	of	work,	it	is	necessary	to	respect	the	law.law	1:	independence	is	the	best	hedge	against	a	downtorn.in	this	post-paternalistic	age,	we	are	all	alone.	This	means	that	when
the	economy	duffins,	the	free	agents	will	suffer	more,	right?	Not	necessarily.	Actually	free	free	agents	Safe	in	an	economical	storm	with	respect	to	their	work	sealing	counterparts.	Reason:	they	are	diversified.	Whether	you	are	in	the	stock	market,	in	the	farmer's	market,	in	the	farmer's	market,	or	the	talent	market,	the	principle	is	the	same:	DonÃ	¢
â,¬	Â	"¢	T	puts	all	your	eggs	in	a	basket.	Debacle	Dotcom	has	only	deepened	this	lesson.	Many	people	went	to	start-ups	that	hope	to	hit	it	big	in	the	optional	roulette	game.	They	put	all	their	work	chips	on	the	job	number	35	-	but	when	the	spinning	wheel	stopped,	someone	else's	number	came	up.	In	a	world	of	zangatura	and	a	high	risk,	intelligent
people	are	realizing	that	They	are	more	securely	spreading	their	human	capital	through	a	portfolio	of	projects,	customers,	skills	and	customers	-	rather	than	investing	the	entire	block	in	a	single	employer.	Ã	¢	â,¬	"If	one	of	my	customers	disappears,	I	survive	why	I	had	many	others,"	said	Seattle's	white	Nancy,	43,	previously	COO	by	Bullseye	Internet
News	Service,	a	failed	technological	start-up,	and	now	President	of	Full	Circle	Associates,	a	microbusiness	of	a	woman.	She	crosses	the	idea	that	the	free	agency	is	just	for	researchers	of	wild	and	woolly	risks.	When	you	think	about	it,	it's	the	only	sensible	strategy	to	play	at	the	Talent	Market.law	2:	when	the	times	become	more	hard,	quality	counts.
Has	been	a	long	investment	law;	Now	it's	a	law	job.	When	a	bull	market	stumbles,	investors	do	what	has	defined	a	quality	Ã	¢	â,¬	"for	quality",	redirecting	their	money	towards	more	stable	and	secure	investments.	The	same	approach	now	applies	to	the	world	of	work,	since	skilled	workers	make	their	flight	for	the	quality	of	quality	of	quality,	quality	of
life,	the	quality	of	the	execution	and	the	quality	of	the	purpose.	In	the	pleistocene	era	(about	1998	and	1999),	we	really	believed	in	the	promise	of	installation	without	risks.	With	visions	of	Mark	Cuban	Dancing	in	our	heads,	Platons	of	New-Economy	Warriors	has	marched	at	start-ups.	Some	were	looking	for	a	job	that	mattered,	but	as	the	gold	race	has
intensified	in	gold	fever,	more	and	more	they	looked	for	their	big	score.	Nothing	wrong	in	this.Today,	the	fever	was	broken,	and	most	of	us	returned	to	reality:	we	will	not	have	become	foul-rich.	.	.	But	we	will	not	be	desperately	poor.	And,	the	thought	goes,	if	we	still	have	to	work,	we	could	also	do	something	that	satisfies	the	deepest	desire.	This	we
saw	this	new	flight	for	quality	-	this	broader	search	for	meaning	-	with	more	people	who	go	alone,	more	people	who	work	in	the	third	sector	and	more	people	starting	and	work	microbobusinesss	that	aim	to	make	a	difference	rather	than	simply	doing	a	'killing.	Is	no	longer	Ã	¢	â,¬	"all	the	benjamins,	Ã	¢	â,¬	to	borrow	the	title	of	hip-hop	bad	boy	sean	Ã
¢	â,¬	å"	puffy	"hit	of	1997,	which	could	have	been	able	to	Be	the	hymn	of	Ipo-Dazed	America.AKE	Liz	Tobias,	a	Trentasomething	Marketing	Consultant	who	lives	outside	of	San	Francisco.	Born	in	California	and	the	youngest	of	seven	children,	she	started	her	career	by	selling	advertising,	and	then	she	moved	to	doing	market	research	for	Bay	Area
newspapers.	At	half	of	the	90s,	you	landed	a	workplace	in	a	Bank	of	Wells	Fargo,	where	she	was	a	high	aciever.	But	after	five	years,	she	decided	to	go	alone.	Â	»Â«	The	light	bulb	really	went	during	the	time	of	bonus	and	wage,	Ã	¢	â,¬	"he	told	me.	Ã	¢	â,¬"	I	got	the	biggest	bonus	by	far	that	I	have	never	been	to	triple	The	triple	of	the	previous	year.	I
was	totally	disappointed.	Â	»Ã,Â«	Idisapplicate	that	was	less	than	you	expected?	¬	¬	"I	asked	you.	Â	â	â"	No,	Ã	¢	â	â	"He	said.	Ã	¢	â	â"	I	was	disappointed	by	the	fact	that	I	didn't	interest	me.	I	realized	It	wasn't	the	money	that	would	make	me	happy,	because	I	don't	like	work.	Two	weeks	later,	the	bank	account	of	him	flush	but	the	soul	of	him
exhausted,	Tobiasson	became	a	free	agent.	He	worked	alone	for	a	few	years,	and	then	last	year	he	started	an	assignment	in	Pagoo	Inc.,	an	internet	telephony	startup.	After	a	few	months,	the	company	offered	her	work	of	her	Ã	¢	¬	¬	permanent	".	Although	she	was	hesitant	(partly	because	she	was	pregnant	with	her	first	son	of	her),	she	accepted.	After
all,	people	were	fantastic	,	the	IL	It	was	promising,	and	the	company	made	it	work	home.	Tobiass	did	the	work	of	her,	she	had	the	child	of	her-of	her	and	in	January,	the	company	reduced	it.	Ã	¢	â	"I'm	happy	to	be	a	free	agent	again?	Yes,	electrified,	Ã	¢	â	â,"	she	says.	Ã	¢	â,¬	"I	will	never	take	another	real	job?	Probably	not.	The	law	3:	free	to	be	you
and	me?	We	have	to	be	you	and	me.	Free	agents	throughout	the	country	told	me	their	stories,	have	repeatedly	used	The	disguise	and	concealment	language	to	describe	their	previous	jobs.	They	talked	to	wear	Ã	¢	â,¬	"masks"	or	"faces	of	faces"	at	work.	They	talked	to	wear	Ã	¢	â,¬	Å	"Armor"	and	erect	Ã	¢	â,¬	"Screensmoke,	Ã	¢	â,¬"	because	exposing
itself	in	a	large	organization	could	be	dangerous.	Only	when	they	returned	home	after	work	could	come	back	to	being	those	who	were	really.	This	division	of	personality	requires	a	cost.	Deborah	Mersino,	a	free	agent	of	33-year-old	public	relations	that	I	spoke	to	Evanston,	in	Illinois,	reminded	a	conversation	with	her	then-fiancé	and	hour-husband	who
persuaded	her	to	go	alone.	After	you	returned	from	another	day	of	bruises	to	his	work	with	a	PR	agency,	he	said	to	her:	"You	are	no	longer	you.	A	short	thereafter,	came	out	alone.	The	workplace	of	the	organizational	man	Ã	¢	â,¬	"and	to	a	certain	extent,	the	worship	companies	of	the	new	economy	-	tended	to	homogenize	the	individuality.	In	the	new
flight	for	the	quality,	more	and	more	of	us	are	pursuing	work	that	you	will	celebrate,	rather	than	suffocating,	our	authenticity	.Listen	in	the	history	of	Joni	Joyner-Tire.	He	spent	20	years	to	work	for	companies	as	big	as	Sheraton	and	Miller	Freeman,	where	he	planned	organized	meetings	and	conferences.	But	in	his	quarantines	Ã	¢	â,¬	"in	an	act	that	Ã
¢	â,¬"	the	most	scary	thing	I	had	ever	done	in	my	life	¢	â,¬	"has	become	a	free	agent.	Now	he	works	alone	by	his	own	House	in	Brooklyn.	Â	«When	I	worked	in	a	corporate	environment,	I	would	put	my	little	corporate	dress	-	a	Stepford	worker	-	and	I	went	there	and	I	did	what	I	expected	Ã	¢	â,¬"	he	told	me.	Ã	¢	â,¬	"The	minute	I	walked	out	of	the
building,	I	was	new	Joni	Joyner-Tire.	But	in	this	way,	as	a	free	agent,	I	am	all	the	time.	But,	of	course,	with	the	profits	downwards	and	The	dismissal,	Joyner-Tyre	must	be	ready	to	give	up	the	luxury	of	the	authentication	for	the	safety	of	a	job	Ã	¢	â,¬	å	"normalÃ	¢	â,¬,	right?	wrong.	Even	the	thought	of	returning	to	traditional	work,	said	Joyner-Tire,	Ã	¢
â,¬	"treats	me.	It	would	be	like	myself,	blowing	myself.	Law	4:	You're	on	the	line.	Where	else	would	you	like	to	be?	Yes,	authenticity	is	groovy.	But	if	your	only	goal,	it	can	be	difficult	to	get	something.	This	is	why	an	equally	important	rule	of	the	border	of	free	agent	is	this:	you	have	to	put	your	livelihood	and	your	reputation	directly	on	the	line.	The	fact
is	that	most	people	want	to	be	considered	responsible	for	their	work	Ã	¢	â,¬	"provided	that	they	both	reward	for	success	and	sanctions	for	failure.	And	most	people	instinctively	seek	variety.	,	challenge	and	passion	in	their	efforts.	However,	many	independent	workers	told	me	that	in	traditional	jobs,	the	responsibility	has	often	been	widespread
through	layers	of	management	-	or,	in	the	stop,	dotcoms,	has	been	completely	missing	through	any	management	to	all	The	management.	The	free	agency	makes	the	lines	of	responsibility	and	the	contribution	absolutely	clear.	Ã	¢	â,¬	"is	working	alone	as	a	free	agent,	you	have	a	tremendous	freedom.	This	is	one	of	its	big	baits,	Ã	¢	â,¬	Marketing
analyst	Michele	Foyer	told	me	one	afternoon	near	South	Park	in	San	Francisco.	Ã	¢	â,¬	"and	you	also	have	an	immense	responsibility.	You	are	determining	everything.	Â»	For	many	free	agents,	responsibility	means	liberation.	They	put	their	names	on	their	activities	and	theirs	of	livelihood	on	the	line.	Ã	¢	â,¬	"Don't	have	administrators	who	don't
understand	what	you	tell	you	to	have	told	you	when	and	how	to	do	what	they	don't	understand,	Ã	¢	â,¬"	explained	Claudia	Slate,	a	49-year-old	Ã	¢	â,¬	Å	"virtual	assistant"	Live	on	the	Indian	reservation	of	Rosebud	Sioux	in	South-Central	South	Dakota.	Ã	¢	â,¬	"You	have	success	or	fail	from	your	merits.	Make	sure,	times	are	harder	difficult	Which
means	most	traditional	employees	are	twist	left	in	the	winds	of	uncertainty:	is	my	job	safe?	How	am	I	doing	it?	Will	you	go	next?	Free	agents	know	how	to	keep	the	score:	is	my	winning	project?	I'm	delivering	what	I	promised?	If	youÃ	¢	king	a	free	agent	to	discover	this	new	frontier	of	work,	you	know	where	you	stand.law	5:	up	isna	t	the	only
direction.in	the	economy	organizing	man,	higher	you	scaled,	more	success	you	were	.	Each	place	above	you	on	the	organization	chart	was	like	your	mechanical	rabbit	at	the	cydrule	for	careers,	it	is	taunted	by	race	faster	to	take	it.	And	when	did	you	take	it?	For	a	lot	of	people,	it	was	discovered	not	to	be	worth	the	Chase.Denise	APCAR,	45,	started
working	for	pharmaceutical	and	medical-devices	companies	in	1980.	In	the	early	1990s,	the	employer	of	her	was	Acquired.	Ã,	I	was	promoted	in	a	sense,	ungrateful	work	where	I	was	on	a	plane	in	New	York	almost	every	other	Monday.	It	was	Middle-Manager	Hell,	he	told	me	in	a	rainy	November	night	in	a	Starbucks	Starbucks	in	Foster	City,
California.	It's	mentality	was	politics	before,	the	second	quality.	Over	time	passed	in	the	high	courses	of	her	company,	more	she	wanted	the	freedom	of	plain.	It's	the	higher	I've	had,	more	I	lost	everything	I	enjoyed	doing,	she	told	her.	Ã,	I	wanted	to	do	what	my	staff	people	were	doing.	It	was	one	of	those	things	in	the	corporate	world	that	youÃ	¢	is
not	supposed	to	admit.	She	is	left	in	1995	to	become	a	solopreneur.I	call	this	principle	of	peter-out.	The	principle	of	Peter,	formulated	in	1969	by	Professor	Laurence	J.	Peter,	stated	that	workers	would	rise	the	ranks	of	an	organization	until	they	reach	a	position	in	which	they	were	incompetent.	The	successor	of	him,	the	principle	of	peter-out,	claims
that	people	get	up	until	they	stop	having	fun.law	6:	bigger	Isna	T	better.	Better	is	Better.If	money	and	promotions	are	no	longer	the	only	successful	measures,	then	what	is	it?	An	answer	could	be	growth.	In	business	mythology,	the	goal	of	a	small	business	is	to	become	a	larger	company	is	the	garage	becomes	an	office	tower;	The	corner	pharmacy
becomes	a	national	chain.	But	on	this	dimension,	even	free	agents	are	questioning	what	is	really	successful	in	the	new	economy.Dennis	Benson,	54,	manages	a	Microbusiness	in	Columbus,	Ohio	called	adequate	solutions	Inc.,	which	carries	out	public-political	research	and	consulting	activities	directional.	When	he	started	the	study	in	1978,	he	and	his
four	members	worked	out	of	their	homes.	Then	the	company	grew	up	and	found	space	Reala	Ã	¢.	When	we	signed	our	office	lease	contract,	it	was	a	kind	of	symbol	that	WEA	D	returned,	Benson	said	Me.by	Metà	of	the	1990s,	the	company	employs	30	people.	But	an	expanding	company	obtained	of	being	an	expanding	hassle,	so	Benson	started	paring
back	its	operation.	He	could	have	done	more	money,	but	he	has	decided	that	it's	Wasna	taking	punishment.	He	reduced	his	own	studio,	canceled	his	office	lease	agreement,	and	the	company	was	transferred	to	him	on	the	outskirts	of	him.	In	1998,	adequate	solutions	fell	to	a	two-person	microbusiness	in	Benson	and	his	wife	of	him,	Sandy.but	to	wait!
Isna	T	grows	a	successful	sign	and	reduces	a	sign	of	failure?	For	Non	Benson.	He	passed	less	and	less	time	on	what	he	liked	to	do	and	what	he	did	better.	And	that	in	contrast	to	the	appropriate	controlled	philosophy	SolutionSÃ	¢	s:	Ã	¢	must	be	good.	It	must	be	fun.	It	must	be	profitable.	When	you	stop	being	fun,	do	the	bottom	line	here	¢	something
else.Ã	¢:	the	one-fit-to-to	approach	a	success	measured	in	promotions	and	denominated	in	It's	over.	Welcome	to	my-size-fits-approach	for	success,	measured	with	personal	parameters	and	denominated	in	anything,	for	some	time	for	freedom	of	authenticity	to	prestige	to	the	challenge.	Perhaps	Bob	Dylan	A	and,	fortunately,	not	Puff	Daddy	A	is	the
francis	Scott	Key	of	Free	Agent	Nation.	A	man	is	a	success,	at	Dylan	once	sang,	ã,	if	you	get	up	in	the	morning	and	A	|	He	does	what	he	wants	do.Ã	¢	Law	7:	Forget	survival	survival	More	suitable.	Think	of	the	golden	domain.	This	could	be	the	most	grated	misunderstanding	on	the	nation	of	free	agent:	critics	have	said	the	rise	of	the	free	agency	means
the	triumph	of	a	Ã	¢	â,¬	Å	"survival	of	the	most	suitable,	they	are	only	in	it	for	me	ethical	in	the	American	life.	At	all.	Actually,	it's	the	opposite.	In	a	free	agent	economy,	we	need	more	than	others,	no	less.	However,	as	Noth	Bumbo,	a	Northern	California	Health	Consultant,	the	summary:	Ã	¢	â,¬	"If	you	and	I	are	in	the	playground	and	I	like	to	go	to	the
Teetter-Totter,	and	I	ma	Jerk	for	those	who	like	to	jump	out	and	Let	yourself	be	dropped	to	the	ground,	how	many	times	will	you	go	back	to	the	Totter	Totter	with	me?	Ã,	â,¬	"mutual	altruism	is	the	underlying	process	it	allows	you	to	work	the	economy	of	the	free	agent.	And	ruthlessly	eliminates	those	who	violate	his	terms.	It	deals	badly,	and	there	is	a
portion	of	your	free	business	network.	You	can	fire	it	as	an	interesting	interest,	or	mock	its	naked	pragmatism.	But	consider:	The	same	principle	-	Ã	¢	â,¬	"Å"	give	to	others	as	you	would	have	others	to	you	"is	the	cornerstone	of	every	great	world	religion.	In	Christianity,	comes	from	Matteo's	book.	In	Judaism,	the	Talmud	teaches:	Ã	¢	â,¬	"What	is
hateful	for	you,	not	to	your	boyfriend.	This	is	the	whole	law;	everything	else	is	commentary.	Ã	¢	â,¬"	Islam	Holds:	Ã	¢	â,¬	"None	of	you	is	a	believer	until	he	wanted	to	his	brother	who	wants	himself."	Then	we	stayed	with	what	seems	the	last	paradox:	the	underlying	operating	system	of	the	free-showing	economy	,	individualistic,	hypercapitalist	is...
The	golden	rule.	The	DOS,	Windows	and	Mac	OS	of	the	true	new	economy	is	one	of	the	most	ancient	principles	of	human	civilization.	In	other	words,	the	way	to	be	better	is	better.	.	This	is	the	whole	law	of	the	new	economy;	everything	else	is	commentary.daniel	H.	Rosa	(dpink@fastcompany.com)	is	a	fast	company	that	contributes.	This	article	is
adapted	by	its	new	book,	agent	Free	Country:	As	the	new	independent	America	workers	are	transforming	the	way	we	live	(Warner	books),	published	this	month.	Developments	Attraction	PPI	also	have	talented	individuals	catapulted	to	the	center	of	history	Ã	¢	â,¬	""	and	will	keep	them	at	the	next	chapters.	Birst,	economic	adolescence	is	over.	The
organizing	man	worked	in	a	climate	heated	by	the	corporate	paternalism	sun.	He	companies	giant	like	AT	&	T	(Ã	¢	¬	Å	but	bell	"),	Kodak	("	The	great	yellow	father),	and	the	metropolitan	life	(Ã	¢	¬	Å	Mother	MetÃ	¢	¬)	promise	to	take	care	of	their	workers	.	But	at	the	end	of	the	1980s	and	at	the	beginning	of	the	90s,	when	globalization	and
technology	have	squeezed	those	companies,	as	well	as	the	rest	of	their	matriarchal	and	the	patriarchal	ILK,	they	started	their	employees	as	rebellious	teenagers.	Curiously,	Dotcom's	societies	have	revived	the	family	metaphor	-	only	this	time	mother	and	father	were	like	fantastic	parents	along	the	block,	those	you've	always	wanted	to	be	yours.
MomandDa.com	gave	children	a	huge	indemnity.	They	let	them	have	a	dog.	They	transformed	the	office	into	a	Rumpus	room.	And	when	did	the	times	have	travious?	They	started	children.	The	lesson:	this	economy	is	named	strictly	for	adults.	Second,	workers	now	have	the	means	of	production.	In	the	industrial	economy,	the	tools	needed	to	create
wealth	were	too	expensive	for	a	person	to	buy,	too	bulky	for	a	person	to	operate,	and	too	big	for	a	person	at	home.	No	more.	Today	the	tools	needed	to	create	wealth	is	Ã	¢	â,¬	"for	example,	the	iBook	on	which	I	write	this	sentence	-	are	easy	for	a	solitary	individual	for	the	purchase,	operation	and	home.	So,	because	that	solitaire	individual	Do	you	want
to	share	the	profits	he	or	she	is	creating?	The	lesson:	even	with	rising	layoffs,	organizations	need	individuals	more	than	individuals	need	organizations.	Reports,	the	extensants	of	corporate	life	are	shrinking.	Remember	a	small	dress	called	Netscape?	Netscape	was	formed	in	1994,	it	has	become	public	in	1995,	and	went	by	1999,	it	was	completed	in
the	operation	of	AOL.	This	giant	of	the	new	economy	has	only	reached	only	Fourth	birthday.	Question:	was	Netscape	a	company	-	or	was	it	really	an	extremely	interesting	project?	Most	important	question:	Does	the	distinction	have	the	distinction?	Here's	what	matters:	that	short-term	entity	has	put	different	products	on	the	market,	pushed	the
powerful	companies	(in	particular	Microsoft)	to	move	strategies	and	equipped	with	a	few	thousand	people	with	experience,	wealth	and	connections	that	could	lead	to	them	Next	project.	The	lesson:	people,	not	companies,	are	Ã	¢	â,¬	å	"Built	to	Last.Ã	¢	â,¬	Most	of	us	will	survive	any	organization	for	which	we	work.	Read	the	exclusive	web:	free	nation
agent	(	still)	he	wants	you!	You!
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